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💬  High season means more customers,  more

staf f… and more inspect ions.  Labor author i t ies

increase workplace inspect ions in hospi ta l i ty

and tour ism every summer.

THE REALITY OF SUMMER
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💬  A seasonal  contract  must be just i f ied by

real  seasonal  demand. I t  must speci fy:

durat ion,  working hours,  dut ies,  and the reason

for temporary hir ing.

SEASONAL CONTRACTS:
WHAT THE LAW REQUIRES
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💬  Even temporary workers have the r ight  to:

Proport ional  vacat ion days

Weekly rest

Rel iable t ime ‑ t racking

Payment or compensat ion for  overt ime

RIGHTS OF SEASONAL
WORKERS
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💬  Vacat ions must be planned in advance.

They cannot be denied due to “workload

peaks.”  The company may organize schedules,

but cannot el iminate the r ight  to rest .

VACATION MANAGEMENT
DURING HIGH SEASON 
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Poorly just i f ied temporary contracts

Missing Social  Secur i ty registrat ions

Excessive working hours

Unpaid overt ime

Insuff ic ient  rest  per iods

WHAT LABOR INSPECTORS
CHECK IN SUMMER
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💬  To avoid penal t ies,  keep:

Updated t ime ‑ t racking records

Proper ly draf ted contracts

Proof of  seasonal  just i f icat ion

Shif t  schedules and rest  per iods

Payrol l  and overt ime documentat ion

DOCUMENTATION
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Using seasonal  contracts for  permanent

roles

Not recording working hours

Not respect ing rest  per iods

Not paying overt ime

MOST COMMON MISTAKES
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💬  Prevent ion is the best strategy. Proper

legal  guidance protects your business from

sanct ions and reputat ional  damage.

PROFESSIONAL
RECOMMENDATION
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Compl iance protects your company, your team,

and your long ‑ term stabi l i ty .

HIGH SEASON SHOULD NOT
BECOME A LEGAL RISK
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info@mchmabogados.es

950 106 453
674 21 65 59
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